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Privacy Policy - Recruitment

Thank you for applying for a job with Covidence A/S (”Covidence”).  

As part of our recruitment process, we will process your personal data as set out 
in this privacy policy. Covidence is data controller with respect to the personal 
data collected and processed as part of the recruitment process.

In order to evaluate your application, we will process the information, including 
the personal data, which you have disclosed in your job application and CV. We 
recommend that you do not disclose sensitive personal data, such as information 
revealing racial or ethnic origin, religion, trade union membership, sexual 
orientation, health, etc. in your application.

If the job position requires you to complete personality tests or similar, you will 
be informed hereof when we have processed your application. The results of such 
tests will be treated confidentially but will be included in our evaluation of your 
application.

We may also request that you provide us with a copy of your criminal record 
depending on the position for which you are applying. Such information will also 
be treated confidentially.

The basis for our processing of your personal data is your request for our evaluation 
of your application and CV prior to the potential execution of an employment 
contract as well as your consent for certain processing.

As part of our evaluation of you and your application we may wish to take 
references from your previous and/or current employers. We will only take up 
references if you have consented hereto. 

If you are offered a position with Covidence, your application and additional 
personal data obtained during the recruitment process will become part of your 
employee file. 

If you are not offered a job, we will store your application and any additional 
personal data obtained during the recruitment process for a period of 6 months 
following our rejection unless you have provided your consent to the storage 
hereof for a longer period.

Any consent that you may have provided during the application and/or recruitment 
process may be withdrawn at any time by contacting us.
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